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	FacilitySiteName: Catholic Charities of Diocese of Baton Rouge, Inc.
	FacilitySiteAddress: 1900 South Acadian Thruway
	FacilitySiteCity: Baton Rouge 
	FacilitySiteState: LA
	FacilitySiteZipCode: 70808
	sodIDate: 02/17/2014
	txtLicenseNumber: 7597
	ActionCode: 5
	CurrentPage: 
	PageCount: 
	Reg: 7311.B.2.a.i-x: Personnel Records
	RegText: 7311.B.2.a.i-x: The provider shall have a personnel file for each employee that shall contain, at a minimum, the following:
i.	the application for employment, including the resume of education, training, and experience, if applicable;
ii.	a criminal background check in accordance with state law;
iii.	evidence of applicable professional or paraprofessional credentials/certifications according to state law;
iv.	documentation of any state or federally required medical examinations or testing;
v.	documentation of employee's orientation and annual training received;
vi.	employee's hire and termination dates;
vii.	documentation of current driver's license for operating provider or private vehicles in transporting residents;
viii.	annual performance evaluations to include his/her interaction with residents, family, and other providers;
ix.	personnel action, other appropriate materials, reports and notes relating to the individual's employment with the provider; and,
x.	annual state central registry disclosure form prepared by the department whether or not his/her name is currently recorded on the state central registry for a justified finding of abuse or neglect and he/she is the named perpetrator.
	TextField: 7311.B.2.a.i-x Based on record review/interview(s): The provider shall have a personnel file for each employee that shall contain, at a minimum, the following ii. a criminal background check in accordance with state law. The provider failed to obtain a satisfactory criminal clearance on file for three of 10 staff as evidenced by,S-1 date of hire was documented as 1-30-12 and her CBC was not completed until 2-19-13,  S-2 date of hire was documented as 8-20-12 her CBC was completed on 2-19-13, S-9 date of hire was documented as 1-14-13 and her CBC was conducted on 4-24-13. 



